
BUSI 3083: Intermediate Financial Accounting II

Course Description

The Canadian financial reporting world is nuanced, complex and ever evolving. Most public companies comply with International Financial
Reporting Standards (IFRS) set by the International Accounting Standards Board (IASB). Canadian private companies may choose to comply
with either Canadian Accounting Standards for Private Enterprise (ASPE) or may choose instead to adopt IFRS. These standards are sometimes
quite similar, but in other cases are very different. We will juxtapose ASPE and IFRS to understand some of the significant differences between
them. 

This course (and Intermediate Accounting I) cannot possibly cover all reporting requirements, nuances and special topics under both IFRS and
ASPE. Instead, the course focus will be to lay a technical foundation that students can build upon and refer back to as they progress through
their studies and careers.

Instructor Information

Instructor: Zac Konings, CPA, PhD Candidate

Email address: zac.konings@acadiau.ca

Office Location: Patterson 312

Office Hours: Virtual (or in person) times are available at your request

Land Acknowledgement

Acadia University acknowledges that it exists within Mi’kma’ki, the ancestral and unceded territory of the Mi’kmaq Nation. This territory is
covered by a series of “Treaties of Peace and Friendship” which Mi’kmaq and Wolastoqyik signed with the British Crown in 1725 and 1726. The
Treaties did not deal with the surrender of lands and resources but in fact recognized Mi’kmaq and Wolastoqyik title and established the rules
for what was to be an ongoing relationship between nations. Acadia is committed to growing and nurturing this relationship and working to
fulfil the Truth and Reconciliations Commission’s Calls to Action for post-secondary education. 

Course Overview

Course Format
BUSI 3083  is delivered in an asynchronous online format. Students engage with materials, learning activities and assessments through
Moodle without scheduled meeting times.

By the end of this course, students:

Will further their understanding of accounting as an essential part of the resource allocation decision-making process of
investors, creditors, managers and others.

1.

Will further their understanding of the policies, procedures and judgements which are required to prepare financial
statements under IFRS and ASPE.

2.
?

mailto:zac.konings@acadiau.ca


Course Materials
Intermediate Accounting, 14th Canadian Edition, Volume II, Kieso, Weygandt, Warfield, Wiecek and McConomy. John Wiley & Sons Canada,
Ltd., 2024.

Please note – you will require Wiley Plus Access for this course. I highly recommend purchasing the highlighted option directly
from the textbook’s publisher:

Please see the following WileyPlus Registration Instructions for help signing up for this sytem.

Technology Use
Minimum Requirements 
Students must have regular access to:

A reliable internet connection
A computer capable of running Moodle and required basic software (i.e. word/excel)
A supported web browser
Audio and video capability (microphone and webcam), where required

Students are responsible for ensuring their technology meets these requirements.

Technical Support 
Technical support for online courses is available through Open Acadia Support: oasupport@acadiau.ca Students experiencing technical
difficulties that may affect participation or assessment completion are asked to document the issue (e.g., screenshots or error messages) and
notify Open Acadia at oasupport@acadiau.ca for technical assistance. 

Communication
Official course communication will occur through Moodle announcements. Students may at times be directly contacted via email.
Students can expect a response to inquiries within 24 hours. Should the instructor expect a period of absence exceeding a few business days,
students will be notified via email.

Course Schedule

Will enhance their knowledge of the theory, concepts and principles underlying accounting practice, and further develop
their ability to make sound accounting judgments  based on the objectives, facts, and constraints of a particular
situation.

3.

Will be able to thoroughly interpret and analyze financial statements.4.

Will understand how to measure various elements of financial performance.5.

https://www.wiley.com/en-us/Intermediate+Accounting%2C+Volume+2%2C+14th+Canadian+Edition-p-978EEGRP47754
https://www.wiley.com/en-us/Intermediate+Accounting%2C+Volume+2%2C+14th+Canadian+Edition-p-978EEGRP47754
https://moodle.acadiau.ca/pluginfile.php/1745849/mod_page/content/33/WileyPlus%20Registration%20Instructions.pdf


Course content is organized into nine modules within Moodle. Each module includes a similar set of learning materials. 

Module
Suggested

Length
Chapter & Chapter

Sections
Major Topics

Suggested Practice
Problems

Assignment

1 - Non-
Financial
Liabilities

~1 week
Chapter 13: 13.1 -
13.9

Current Liabilities

Refinancing of Notes
Payable

Asset Retirement
Obligations

Service & Assurance
Warranties

Contingencies,
Commitments and
Provisions

Current Liabilities
BE: 13.8
E: 13.2

Refinancing of Notes
Payable
BE 13.13
E: 13.8, 13.9

Asset Retirement
Obligations
BE: 13.20
E: 13.15, 13.16

Service & Assurance
Warranties
BE: 13.25
E: 13.21

Contigencies, Commitments
& Provisions
BE: 13.30, 13.31 
E: 13.29

WileyPlus Assignment #1

2 - Financial
Liabilities

~1 - 1.5
weeks

Chapter 14: 14.1 -
14.5 

Taxonomy/Types of Long-
Term Debt

Amortized Cost
Accounting 

Accounting for
Government Grants &
Interest Free Benefits

Early Extinguishment of
Long Term Debt

Debt Modifications 

Amortized Cost Accounting
BE: 14.5, 14.10
E: 14.2, 14.16

Government Grants/Interest
Free Benefits
E: 14.14

Early Extinguishment
E: 14.19, 14.20

Debt Modifications
E: 14.26, 14.28
 P: 14.15

WileyPlus Assignment #2

3 - Leases ~1 week

Chapter 20: 20.1 -
20.8

Ignore lessor
accounting

 
IFRS Lease Accounting

(You should be
comfortable with:
executory cost treatment,
guaranteed/unguaranteed
residual values and
buyout options)

ASPE Lease Accounting
Operating v. Capital
Criteria

IFRS Leases
E: 20.1, 20.2, 20.3,  20.6
P: 20.3

ASPE Leases
BE: 20.2, 20.4, 20.16

 

WileyPlus Assignment #3



Module
Suggested

Length
Chapter & Chapter

Sections
Major Topics

Suggested Practice
Problems

Assignment

4 - Shareholders
Equity

~1 week

Chapter 15: 15.1 -
15.4

Please also review
contributed surplus
handout

Issuance of Shares 

Reacquisition of Shares

Dividends & Dividend
Preferences

Issuance of Shares
BE: 15.4, 15.6 
E 15.1, 15.2

Reacquisition of Shares
BE:15.8 
E:15.3 
P:15.4, 15.5

Dividends & Dividend
Preferences
E: 15.5, 15.6, 15.8

WileyPlus Assignment #4

Midterm
Suggested
Review Time
~1 week

Modules 1-4    
Must complete Wiley Plus
Assignments #1 - #4 before
attempting

5 - Hybrid
Instruments

~1 - 1.5
weeks

Chapter 16: 16.1 -
16.4

Ignore forward/future
contracts as well as
written call/put
options

Structure of Hybrid
Financial Instruments

Purchased options

Compound Instruments

Share Based
Compensation

Purchased Options
BE: 16.2 
E: 16.4, 16.5

Compound Instruments
E: 16.9, 16.10

Share Based Compensation
BE:16.22
E:16.18, 16.19, 16.20

 

WileyPlus Assignment #5

6 - EPS ~0.5 - 1 week

Chapter 17: 17.1 -
17.2

Ignore diluted EPS
beyond a conceptual
understanding
discussed on pages
17-14 and 17-15

Basic EPS

(You should be
comfortable with: impact
of preferred share
dividends, discontinued
operations, share
issuances, buybacks, stock
dividends and stock splits)

Basic EPS
BE: 17.3, 17.5, 17.9, 17.11 
E: 17.1, 17.2, 17.4, 17.5 

WileyPlus Assignment #6

7 - Deferred
Taxes

~2 - 2.5
weeks

Chapter 18: 18.1 -
18.9

Differentiating Between
Accounting Income/Tax
Income
& Taxes Payable Method

Temporary Differences &
Deferred Taxes

Loss Carryforwards &
Carrybacks

Tax Asset Recoverability

Differentiating Between
Accounting Income/Tax
Income
& Taxes Payable Method
BE: 18.2, 18.4
E: 18.2, 18.3

Temporary Differences &
Deferred Taxes
BE: 18.10, 18.13
E: 18.5, 18.16, 18.23

Loss Carryforwards &
Carrybacks
BE: 18.15, 18.16
E: 18.27. 18.28

Tax Asset Recoverability
BE: 18.16, 18.17
E: 18-29

WileyPlus Assignment #7



Module
Suggested

Length
Chapter & Chapter

Sections
Major Topics

Suggested Practice
Problems

Assignment

8 - Cash Flow
Statements

~1 - 1.5
weeks

Chapter 22: 22.1 -
22.4, 22.6, 22.8

Ignore the
preparation of
operation cash flows
using the direct
method

Cash Flow Statement
Preparation 
(Indirect method for
operating cash flows)

Interpreting a Cash Flow
Statement

Cash Flow Statement
Preparation & Interpretation
E: 22.14, 22.16, 22.17
P: 22.2
(Please ignore sub-questions
related to direct method) 

WileyPlus Assignment #8

9 - Selected
Topics

~1 week

Chapter 21: 21.1

Chapter 23: 23.5 -
23.6 

Changes in Accounting
Policies, Changes in
Accounting Estimates &
Errors

Related Party Transactions

Subsequent Events

Changes in Accounting
Policies, Changes in
Accounting Estimates &
Errors
BE: 21.2, 21.12 
E: 21.4, 21.7 

Related Party Transactions
BE: 23.12
E: 23.5, 23.6

Subsequent Events
BE: 23.18 
E:23.7, 23.8

WileyPlus Assignment #9

Students are highly encouraged to proceed through each module as follows:

1. Watch and engage with the module’s introductory video – These videos are approximately 15-20 minutes and are meant to provide a
brief introduction to critical concepts in each chapter.

2. Review slides & textbook (as needed) – Each slide deck is approximately 30 slides and represents a condensed view of the module’s
chapter(s). Students are not expected to engage with, and will not be tested on, topics not included in the slides. I do however
suggest using the textbook as a supplemental resource to help add depth to any concepts discussed in the slides as needed.

3. Watch and engage with the module’s simulation video – Simulation videos of 15-25 minutes recap a handful of assigned practice
problems the instructor views as critical to each module. These videos are meant to apply the concepts you have learned and provide a
suggested approach to respond to moderately complex financial accounting problems.

4. Attempt and debrief on assigned practice problems – While you are not expected to complete all problems, I encourage you to make a
best effort to attempt most. These have been carefully selected to help you practice what you have learned. All assigned problems have
their suggested solutions posted on Moodle.

5. Complete the WileyPlus module assessment – These assessments permit up to three attempts and are meant to be completed in
approximately two to three hours. All questions in these assessments are reflective of material in the module slides and practice
problems assigned.

Students have up to six months from their registration date to complete this course.

In general, the instructor would suggest aiming to complete the course in approximately three and a half months (~14 weeks) and would
discourage any attempt to complete the course in a time frame of less than three months, or approximately 12 weeks. Students planning an
accelerated timeline shorter than three months should contact the instructor early to confirm feasibility.

End-of-Course Access: Access to the Moodle course site ends at the course expiration date. Students are responsible for downloading any
materials or feedback they wish to retain before access ends.

Evaluation

Assessment Overview



Assessment Timing for Submission Percentage of Final Grade
Link to Course Learning
Outcomes

WileyPlus Module Assignments End of each Module
30% (nine assignments - 3.33%
each) All course learning outcomes

Midterm (Open book)
Following the completion of Module
4 

30% All course learning outcomes

Exam (Closed book)
Following the completion of Module
9 

40% All course learning outcomes

Total   100%  

 

WileyPlus Assignments
Each assignment will be directly completed via WileyPlus (registration instructions are posted on Moodle). Students will have three
attempts for each assignment (best score taken). After the final attempt students will see their grade for the assignment displayed
automatically in WileyPlus.

Midterm
The midterm is open book and will cover modules 1-4, inclusive. Students should notify the professor via email that they are ready to
attempt the midterm. So long as a student has completed the first four WileyPlus assignments the midterm will be sent over in a
Word/Excel document. Students should respond to the questions in Excel (and/or Word, if preferred) and upload the completed
version to the Moodle Dropbox. Students will have a maximum of 24 hours to complete the midterm. Midterm grades will be
returned within 2-3 days.

Exam
The exam is closed book and will cover modules 5-9, inclusive. Exam grades will be returned within 2-3 days. Please see additional
information below.

Use of Artificial Intelligence
The use of artificial intelligence in this class is prohibited while completing any non-proctored assessment (i.e., WileyPlus or the midterm).
Students are free to use AI during their studies within each module.

Exam Procedures 
The final exam in this course must be passed to successfully pass the course. There are no rewrites or supplemental examinations at
Acadia University.

Exam Requirements: Students must have completed all WileyPlus assignments and the midterm in order to request a final examination.
Applying to Write an Exam: Fill out the form 'Apply to write the Final Exam' link in the final module of your course.

Graduating Students Note: If you are graduating in Spring Convocation you must write by April 15th. If you are graduating in the Fall you
must write by September 15th.

Final Exam Format: Paper based, closed book, proctored. Allotted time of 2 hours.

Proctored at Acadia
Proctoring: In-person at Acadia / In-person offsite. For more information about scheduling a proctored exam, please visit Open Acadia's
exam page.

Examination requests must be received at least 7 days or 1 week prior to the date you wish to write your examination.

Proctored at Another Location

If it isn't practical to take your exam at Acadia, off-campus exams can be written at another university or college. Arrangements for an
examination may be made through the Registrar's Office or the Continuing Education office of most universities and colleges. For help in
finding an approved institution, please contact openacadiaexams@acadiau.ca.

mailto:openacadiaexams@acadiau.ca


All fees associated with examinations written at other locations are your responsibility.
Some courses may require specific software or internet accessibility at the off-campus examination location.

Grading System
For more information about Examinations and Grades,  see the Registrar’s website. 

Numeric Value Letter Grade Grade Point Value

90-100 A+ 4.33

85-89 A 4.00

80-84 A- 3.67

77-79 B+ 3.33

73-76 B 3.00

70-72 B- 2.67

67-69 C+ 2.33

63-66 C 2.00

60-62 C- 1.67

57-59 D+ 1.33

53-56 D 1.00

50-52 D- 0.67

<50 F 0.00

  W Withdraw

 
Course Policies

Student Handbook
You are responsible for becoming familiar with the contents of the Student Handbook. It contains important information about scheduling
examinations (if applicable), applying for extensions, withdrawing from your course, ordering books, and computer and library services
available to you. If you have questions about the policies outlined in the handbook, contact Open Acadia.

Acadia University Policies

For a complete list of policies affecting Acadia University students, please refer to the Academic Calendar. 

Academic Integrity
Academic integrity demands responsible use of the work of other scholars. It is compromised by academic dishonesty such as cheating and
plagiarism. A student who is uncertain whether or not a course of action might constitute cheating or plagiarism should seek in advance the
advice of the instructor involved. The following are considered infractions of academic integrity and may lead to sanction:

Cheating is copying or the use of unauthorized aids or the intentional falsification or invention of information in any academic
exercise.
Plagiarism is the act of presenting the ideas or words of another as one's own. Students are required to acknowledge and document
the sources of ideas that they use in their written work.
Self-plagiarism is also a form of plagiarism. It is the presentation of the same work in more than one course without the permission
of the instructors involved.
A student who knowingly helps another to commit an act of academic dishonesty is equally guilty.

Penalties are levied in relation to the degree of the relevant infraction. They range from requiring the student to re-do the piece of work,
through failure on that piece of work, to failure in the course, and to dismissal from the university. See the Acadia University Academic
Calendar [pg. 44] for more information.

[Link to Policy]

Accessibility Statement 

https://registrar.acadiau.ca/Examinationsandgrades.html
https://courseware.acadiau.ca/openacadia/studenthandbook.html
http://openacadia@acadiau.ca/
http://chrome-extension//efaidnbmnnnibpcajpcglclefindmkaj/https://registrar.acadiau.ca/files/sites/registrar/pdfs/Academic_Calendars/Academic%20Calendar%202025-2026.pdf
https://education.acadiau.ca/files/sites/education/NewSite2020/PDF%20forms/Acadia%20University%20Academic%20Integrity%20Policy.pdf?_gl=1*j02mdf*_ga*NjkxODUwNzg2LjE2OTQ0NDc0NTM.*_ga_ER6057ZV8N*MTcwNjcxNTEwNC4yNDQuMS4xNzA2NzE1OTMyLjMyLjAuMA..


Acadia University is dedicated to improving access to campus life for all students with disabilities. While we attempt to ensure that all courses
are accessible, we recognize that there are barriers that need to be addressed on an individual basis. Students who require accommodations
to complete coursework or otherwise fully participate in class should contact Accessible Learning Services directly as soon as possible.  

Please visit Accessible Learning Services website or email them at accessible.learning@acadiau.ca for more information. 

Equity, Diversity, and Inclusion Statement
Acadia is made up of communities of diverse individuals and recognizes that its diversity is its strength. Acadia welcomes the full expression
of the cultural identities of the members of the University Community. It recognizes that the services it offers cannot be delivered outside of
the context of the cultural identities of the members of the University Community and that the expression of these identities is required in
order to effectively pursue and achieve academic excellence. The guidance in this Policy is intended to be inclusive and mindful of this
diversity in all institutional policies, programs, classrooms, and interactions; representing the human rights of members of the University
Community.

Discrimination and harassment must be eliminated from the University Community. The whole post-secondary environment is committed to
ensuring that individuals within the University Community are free from discrimination and harassment.

The journey towards a culturally safe and anti-racist community can only be achieved where there are simultaneous efforts to eliminate all
forms of discrimination and harassment from our campus community, including the elimination of all discrimination, harassment and violence
based on one’s identity, including but not limited to, gender, race, class, ethnicity, sexual orientation, disability, gender expression, and
Indigeneity. This Policy will adhere to the Nova Scotia Human Rights Act (the “Human Rights Act”) and the Nova Scotia Occupational Health
and Safety Act (the “Occupational Health and Safety Act”) and associated regulations. [Link to Policy] 

The Equity, Diversity, and Inclusion Officer is available to students and employees. The fundamental objective of the Equity Office is to prevent
discrimination, sexual harassment, and personal harassment from occurring, in part by managing Acadia’s Policy Against Harassment and
Discrimination. For more information, as well as for resources for students who believe they may have experienced or witnessed
discrimination, sexual harassment, or personal harassment please contact Acadia’s Equity, Diversity, and Inclusion Officer at
equity@acadiau.ca , and check out the website. 

Intellectual Property & Use of Course Materials
Course materials are the intellectual property of the instructor unless otherwise stated. Unauthorized distribution is prohibited.

Policy Against Harassment and Discrimination
Acadia recognizes that supporting an environment free of Discrimination and Harassment is important for the well-being and dignity of
individuals as well as for the overall climate and welfare of the University Community and is committed to providing the required policies,
resources, and organizational structures. The Acadia Policy Against Harassment and Discrimination was created to support this. [Link to
Policy] 

Share the Air Policy
Acadia is a scent-free and smoke-free campus. Everyone on campus should refrain from wearing scented products such as
perfume/cologne/after-shave/hair spray etc. Violation of this policy could lead to your removal from class/lab/tutorial and potential academic
penalties because of missed work. [Link to Policy] 

Support Resources

There are a number of student supports at Acadia for you to access if necessary, including, but not limited to Accessible Learning Services,
the Writing Centre, the Indigenous Gathering Space and Resource Centre, the Women’s Centre, the Equity Office, the Black Student
Employment and Cultural Navigator, Spiritual Wellness, services regarding 2SLGBTQI+, and mental health support services.

The most up to date list of Student Support Resources is found on our website.

Last modified: Tuesday, 16 June 2026, 11:47 AM
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