
 

 

ACADIA UNIVERSITY 

JOINT OCCUPATIONAL HEALTH & SAFETY COMMITTEE 

Minutes 

Meeting April 12, 2023 – 11:00-12:00 PM 
Teams 

Present 
Jo-lene Burton-Kehoe, AUPAT  
Melanie Clouthier, Admin Coordinator, Safety 
& Security 
Eveline DeSchiffart, Acadia Divinity 
Greg Deveau, Operations Supervisor & OHS 
Coordinator, Safety & Security 
Patrick Difford, Director, Safety & Security 
Teri Gullon, AUFA 
Amitabh Jha, AUFA 
Kathy Klein, Human Resources 
Laura Miller, Chartwells 
Pat Mora, Financial Services 
Ann Myers, SEIU, Library – Co-chair 
Derek Parker, Physical Plant 
James Sanford, Exec. Director, Student 
Services – Co-chair 
Aran Silmeryn, SEIU 
Sandra Symonds, AUPAT 
 

Regrets 
Marcel Falkenham, Director, Facilities 
Management 
Bertrand Gloeckner, Physical Plant 
Richard Johnson, Athletics 
Nancy McMullin, Physical Plant 
 

 

1. Call to order by James Sanford at 11:03 AM. 

 

2. Discussion of Mask Mandate 

a. James Sanford shared a brief summary of the information gathered from the 

mask subcommittee’s meeting. 

b. Survey shows that 20% of students are in favour of mandatory masking. Close to 

100 students were polled. 

c. Acadia’s current mask mandate only applies to specific academic areas. There 

are many spaces on campus where the rule does not apply. Additionally, 

enforcement varies from class to class and many students choose to not wear a 

mask. 

d. Currently there is no mandate from public health-- masks are only required in 

health care settings. 

e. Specific departments/units on campus may choose to mask (i.e., areas with less 

air circulation, or departments with prolonged one-on-one close contact). 

f. Voluntary mask wearing when ill should be encouraged.  

g. Students have responded positively to Acadia providing rapid test kits. 



 

 

h. The university needs to strongly encourage anyone who is ill (student, faculty, or 

staff) to stay home and encourage voluntary masking to prevent the further 

spread of illness. 

i. Acadia may implement masking when ill into its Share the Air effort.  

j. James opened the floor to discussion. Teri Gullon shared a PowerPoint detailing 

the exact breakdown of her student survey (referenced in the points above). The 

primary demographic was second-year students (though some were in their third 

or fourth year) and indicated a strong shift in the campus mindset.  

k. Overall, mandatory masking does not seem necessary at this point. 

l. One discussion from the subcommittee group focused on removing academic 

obstacles; making sure students can miss class without academic penalty if 

they’re sick. Illness is a legitimate reason for absence. 

m. No policy will be “one size fits all” for every individual or space on campus. The 

committee’s recommendation should include a process for identifying spaces 

where masks should remain necessary, and how to deal with individuals 

expressing serious personal concerns towards their own health or the well-being 

of an immunocompromised loved one. Any exceptions to the policy must be sent 

to their dean/department head for approval. The committee will ensure these 

expressions are clarified in the recommendation. 

n. Faculty can mention Acadia’s Share the Air policy and social responsibility in the 

class syllabus to define their expectations. 

o. James Sanford shared the wording in the Registrar’s Declaration of Cause: 

When required, you must complete a Declaration of Cause form and 

submit it to each of your course instructors. 

In the case of missing a Final Examination, the procedures for "Setting 

and Conducting a Special Exam" (detailed under "Examinations" in our 

Academic Calendar) will be followed. The Declaration of Cause form and 

any relevant documents should be submitted to the Registrar's Office. 

 

3. Recommendation: As of May 1, 2023, the committee recommends the cessation of the 

Mask Mandate and the development of a clear message of social responsibility to 

encourage masking as a personal choice within the context of protecting self and others, 

with considerations for the following: 

• Support for immunocompromised - employee/student accommodations. 

• Message of recognition of illness as reasonable for absence. 

• Options to encourage and respect masking. 

• Incorporate masking in share the air work. 

Motion to approve by Teri Gullon, seconded by Aran Silmeryn. Recommendation passed 

with unanimous approval. 

 

James Sanford will forward the recommendation to senior administration for further 

discussion. Many thanks to the subcommittee for their hard work! 
 

8. Meeting adjourned at 11:29 AM by James Sanford. Next meeting scheduled for 

Thursday, April 27, at 1:30 PM. 

 


