
 

 

ACADIA UNIVERSITY 

JOINT OCCUPATIONAL HEALTH & SAFETY COMMITTEE 

Minutes 

Meeting March 7, 2023 – 11:00-12:00 PM 
Teams 

Present 
Jo-lene Burton-Kehoe, AUPAT  
Melanie Clouthier, Admin Coordinator, Safety 
& Security 
Eveline DeSchiffart, Acadia Divinity 
Greg Deveau, Operations Supervisor & OHS 
Coordinator, Safety & Security 
Patrick Difford, Director, Safety & Security 
Brett Ells, Chartwells 
Teri Gullon, AUFA 
Amitabh Jha, AUFA 
Kathy Klein, Human Resources 
Pat Mora, Financial Services 
Ann Myers, SEIU, Library – Co-chair 
James Sanford, Exec. Director, Student 
Services – Co-chair 
Aran Silmeryn, SEIU 
 

Regrets 
Marcel Falkenham, Director, Facilities 
Management 
Bertrand Gloeckner, Physical Plant 
Richard Johnson, Athletics 
Nancy McMullin, Physical Plant 
Sandra Symonds, AUPAT 
Laura Miller, Chartwells 
Derek Parker, Physical Plant 
 

 

1. Call to order by James Sanford at 11:02 AM. Welcome back Teri Gullon! 

 

2. Approval of minutes – moved by Aran Silmeryn, seconded by Jo-lene Burton-Kehoe. 

 

3. Approval of agenda – Added Biology lab SOP discussion and Emmerson air quality 

assessment. Agenda approved by Pat Mora, seconded by Aran Silmeryn. 

 

4. Business arising from previous minutes: 
a. Share the Air Policy: 

i. Next step: plan a communication “blitz” to support faculty. Advised 

professors update their class syllabus to include the policy. Faculty 

manage their classroom when the person arrives and violates the policy. 

ii. During new employee orientations, HR specifically informs staff of the 

Share the Air policy to spread the message to new people joining Acadia. 

iii. If the infraction occurs in a communal area (i.e., a hallway or study area, 

before the student enters the classroom): who approaches the person? It 

is the building manager’s responsibility to determine an appropriate 

resolution. Suggestions from the committee: introducing a signage 

campaign, designating a representative to enforce on behalf of the 

building manager, or calling Security. 



 

 

iv. Action item: James Sanford and Greg Deveau will develop 

recommendations and a communication campaign to prepare for Spring 

intersession and Fall semester. 

b. COVID-19 Masking 

i. James Sanford spoke to Kim McGill, Health Protection Manager for 

Western NS. 

ii. In primary health care settings (health care clinics and hospitals) masking 

is still required for employees and the public in that environment. It is not 

mandatory anywhere else in the province. There is not a strong public 

health push to require or continue masking in a strategic way other than 

within those primary healthcare settings. 

iii. The committee discussed the importance of a space where individuals 

can choose to use masks if they wish (and should be encouraged if they 

wish to do so). We want to address specific requirements: moving away 

from COVID and illness in general; good practice. Encourage people who 

are ill to stay home. Look after their health but to also prevent the spread 

of anything contagious. Develop a plan that focuses on best practices if 

you’re ill? 

iv. No public health directive any time soon to re-deploy a masking policy for 

the province. We can consider what is needed for our campus that 

provides the best evidence-based response as to whether we continue 

wit the current policy or suspend (pending any new developments). No 

evidence that points to mandatory masking at this stage. 

v. Opened the floor for discussion. Greg Deveau recommends meeting as a 

sub-group. 

vi. Students are the primary concern. Employees have sick time; no 

assignments or exams that affect their mark by taking time off. What is 

the impact of a student taking time off? Any policy needs to be adopted 

cross-campus and remain consistent. What are faculty 

recommendations? 

vii. Will the professor believe you, or suspect you are abusing the policy? 

One committee member referenced the Declaration of Cause from the 

Registrar’s Office: there is a method to deal directly with an instructor (or 

Dean, if escalation is necessary). The bigger piece is education and 

awareness, as it may not be well-known by students. Should have 

something drafted from this committee. 

viii. Action item: create a small working group to determine masking 

requirements (requesting a representative from each employee group and 

an HR rep.) Reach out to colleagues to get their thoughts.  

ix. Teri Gullon, having experience with masking in classrooms, would like to 

see it continue in a teaching setting; however, she is not sure if the 

precedence is there. 

x. Have students been polled? No, could be a recommendation. However, 

polling is not always effective- no clear consensus; usually a split 

response. 

xi. Aran Silmeryn canvassed library staff on the “front end” that deal with 

students and other library users: there were three distinct groups 



 

 

identified. The greatest difference is short-term versus prolonged contact 

with patrons. 

1. Access services/circulation: brief interactions. All feel safe with the 

status quo and have unanimously agreed to remain masked. Wish 

for plexiglass and hand sanitizer to remain. Vast majority 

appreciated not having to deal with the burden of enforcing a 

mandate. Saw no difference in student behaviour when mandated 

in the library: has now become a personal preference (with 

individuals wearing a mask in the minority). Taking their cues from 

Provincial mandates. 

2. Archives: also happy with status quo. Masks requested in 

Kirconnell room with no pushback (due to the nature of more 

mature, older clients they see). The new booking system has 

eliminated a lot of contact: patrons and staff meet online and 

narrow down what they want before their booking. Can gather the 

material for them in advance- eliminates the close-contact. Fewer 

“walk-ins.” 

3. Librarians: longer student interactions with students (teaching how 

to cite and source). Don’t want to see the plexiglass leave. Some 

okay with patrons not wearing masks. One isn’t (also teaches) and 

she found it backwards that masks are mandated at a distance in 

the class, but not at close range. Also about the students, not just 

the instructors. “Obliged” to attend for their grade and they are 

closer to their classmates, not the instructor. 

xii. The Convocation planning team will need direction on masking for the 

ceremonies in May. 

xiii. Discussion adjourned for time considerations. Anyone interested in 

getting involved with the subcommittee please reach out to James and 

Ann, to have a recommendation before the next March meeting. 

 

5. New Business 

a. Biology Safety Document 

i. Great work from Elena Maynard: wonderful work in documenting 

procedures and overall bio safety, especially since they deal with 

pathogens. 

ii. Greg Deveau suggested inviting Elena to join the JOHSC as an ex-officio 

member. The committee was unanimously in favour (and Teri Gullon has 

already reached out to pique her interest). 

iii. Lots of work was completed several years ago, so having a 

representative for Bio Safety would be great. We can ensure someone is 

addressing that topic area on a regular basis. 

b. Emmerson Air Assessment 

i. Feedback from Marcel Falkenham indicated that we were waiting for the 

outside contractor to complete the work; however, this could be regarding 

another building. 

ii. Action item: Greg Deveau will circulate an update to the committee by 

Thursday, or at the next meeting. 



 

 

iii. James Sanford reported an assessment had been completed on all but 

one level of Emmerson. There are no significant findings in the general 

quality levels completed thus far. The company offered to complete the 

third level, asking if Acadia was looking for a specific test in addition to a 

general air quality assessment. 

 

6. Incident reports: 

a. February 12: Slip and fall resulting in a broken fibula. Incident occurred walking 

from Wheelock to Carnegie. Pat Mora will follow up with the adjustor as she has 

not received an update. 

b. Other (less severe) seasonal slip and falls. 

c. Broken test tube in Chem lab, nothing significant. 

 

7. Summary of Actions and Results: 

a. James and Greg will continue to develop recommendations and a campaign for 

Share the Air. 

b. The committee will form a subcommittee to develop a final recommendation for 

masking. 

c. Greg Deveau will provide an update on the Emmerson air quality report. 

d. Follow up on organizing the new Bio ex-officio member. 

 

 

Next meeting is scheduled for March 29 at 10:30 AM. 

 

8. Meeting adjourned at 12:00 PM. 

 


