UNIVERSITY JOINT OCCUPATIONAL HEALTH & SAFETY COMMITTEE

Tuesday, September 24, 2024, 9:30-10:30
Microsoft Teams/Bartol Board Room, Acadia Divinity College

Present Regrets

Jo-lene Burton-Kehoe, AUPAT Marcel Falkenham, Director, Facilities
Melanie Clouthier, Safety & Security Management

Eveline DeSchiffart, Acadia Divinity Bertrand Gloeckner, Physical Plant
Greg Deveau, Operations Supervisor & OHS  Nancy McMullin, Physical Plant
Coordinator, Safety & Security Laura Miller, Chartwells

Patrick Difford, Director, Safety & Security Alex Xie, Safety and Security

Teri Gullon, AUFA — Co-chair Derek Parker, Physical Plant

Amitabh Jha, AUFA

Richard Johnson, Athletics

Pat Mora, Financial Services

James Sanford, Exec. Director, Student
Services — Co-chair

Aran Silmeryn, SEIU

Keilani Tupper, AUPAT

Jordyn Van Oostrum, SEIU

Agenda ltems:

1. Call to order by James Sanford at 9:33 AM. Welcome to Jordyn, the committee’s
new SEIU representative.

2. Approval of minutes from August 22. Approved by Aran Silmeryn, seconded by
Teri Gullon.

3. Approval of agenda: one addition (dogs in the workplace). Approved by Aran
Silmeryn, seconded by Teri Gullon.

4. Business arising from previous minutes
a. Sub Committee updates
i. Evacuation for Persons Requiring Assistance (PRA)

1. Greg Deveau circulated a document of draft concepts
created by the working group. Is more work required? Or can
we format this into a policy to start educating RAs and
Security staff? The committee unanimously favoured moving
towards a policy.

2. Greg will bring the final draft to the October meeting. Greg
will also send a copy to Marissa Maclsaac in Accessible
Learning.

3. There is extensive coverage and shared knowledge in
classrooms residences, but the Library is 6 floors. Everyone
should know where the area of refuge is in their academic
buildings.



4. To clarify: an area of refuge is defined as a stairwell inside a
building with the understanding it is the safest place to be in
case of an emergency.

5. Should stairwells on campus have identifiable numbers to
accurately direct emergency responders? Though it is not
currently part of the work Greg agreed that it should be
included.

6. All residences are numbered inside the stairwell (thanks to
the work of Jo-lene Burton-Kehoe and Megan Swanburg
over the summer.) Jo-Lene will support Greg in numbering
the stairwells in other campus buildings.

b. E-scooter policy

The proposed E-Scooter policy is completed, with some final input
from JOHSC members. There is work to be done creating
parking/docking areas, but that can be addressed in the Winter to
have in place for Spring.

. A 'motion was called to approve the policy and task James Sanford

with bring it forward to the VP for discussion at senior level. Moved
by Teri Gullon, seconded by Rich Johnson.

c. Share the Air

Vi.

Vil.

The number of reported Share the Air violations has significantly
increased, (possibly due to an heightened awareness or increased
number of folks on campus with sensitivities). A Masters’ student
had to leave the BAC due to extreme scent use. Two levels
contaminated (lower and second level) to the point where the
student had to go home.

. A special meeting is scheduled this Thursday (September 26) to

address some direct concerns raised by faculty and students.

iii. JOHSC chairs are seeking suggestions from the committee for

effective means of enforcement. Faculty: the policy is included in
class syllabi. Employees: managers educate staff as part of the
onboarding process.

Library staff found it effective to leave brochures on tables. Aran
Silmeryn will re-circulate the Share the Air brochure created by the
library.

It is a difficult policy to enforce. How is it currently enforced?
Students are sanctioned by Olivia Lynch through the NAJ process.
She educates from there. If the individual is an employee, the
supervisor addresses the complaint and disciplines/educates
accordingly. Security does not send guards out to enforce.

There was a discussion debating the merit of ticketing those found
in violation of the scent policy. On the one hand, word would quickly
spread and they would be less likely to re-offend. However, it is
impossible to enforce and there is no existing mechanism to issue
tickets, only for parking.

RLCs and student staff have not identified any recent concerns.



5. New Business

a.

b.

Violence in the Workplace Assessment (5-year Review)

I. Our Workplace Violence Policy is due for renewal. Greg Deveau
circulated a survey to all faculty and staff. Based on the results we
will be broadening the scope of our safety plans and identifying
potential hazards in the workplace (employees who handle money,
dealing with upset parents/students, correcting others, etc). The
target completion date is on or before Dec 10.

ii. To date 130 participants completed the survey. The survey is
similar to the one in 2019, with some modifications based on
previous feedback.

iii. The policy is reviewed every 5 years (as per legislation) or when
necessary. Greg Deveau will share the survey with the committee.

iv. The survey will close on October 8th. Preliminary results will be
shared internally with the committee.

Dogs in the workplace pilot policy

I. How did the pilot program go? Was there any response to the
committee’s feedback? James Sanford did not have an update.

ii. James offered to reach out to the group and request a follow-up
meeting to provide an update at the next JOHSC meeting. It is
unclear whether the pilot program happened.

6. Report of Incidents

a.
b.

c.
d.

A report has not been formally submitted, but a student (possibly in Animal
Care) cut themselves seriously enough to require stitches.

Broken syringe.

River water splashed in someone’s eyes (not wearing goggles).

Rolled ankle on a curb.

7. Summary of Actions and Results arising from this meeting

a.
b.

e.

James Sanford will bring the e-scooter policy to senior administration.
Greg Deveau will work with Jo-lene Burton-Kehoe to number the stairwells
on campus.

c. Aran Silmeryn will re-circulate the Share the Air brochures.
d.

Greg Deveau will share the Workplace Violence Assessment survey with
the committee.

James Sanford will provide an update on the dogs in the workplace pilot
and request a follow-up meeting with the working group.

Next meeting is scheduled for Tuesday, October 22, at 9:30 AM. The Bartol Board
Room will remain booked but committee members still have the option to attend

virtually.

8. Meeting adjourned at 10:13 AM.



