
 

 

UNIVERSITY JOINT OCCUPATIONAL HEALTH & SAFETY COMMITTEE 
 

Thursday, November 28, 2024, 9:30-10:30 
Microsoft Teams/Bartol Board Room, Acadia Divinity College 

 
Present 
Jo-lene Burton-Kehoe, AUPAT  
Melanie Clouthier, Safety & Security 
Eveline DeSchiffart, Acadia Divinity 
Greg Deveau, Operations Supervisor & 
OHS Coordinator, Safety & Security 
Patrick Difford, Director, Safety & Security 
Teri Gullon, AUFA – Co-chair 
Amitabh Jha, AUFA 
Richard Johnson, Athletics 
Pat Mora, Financial Services 
Derek Parker, Physical Plant 
Aran Silmeryn, SEIU 
Keilani Tupper, AUPAT 
 
 

Regrets 
Brett Ells, Chartwells 
Jordyn Van Oostrum, SEIU 
Marcel Falkenham, Director, Facilities 
Management 
Bertrand Gloeckner, Physical Plant 
Nancy McMullin, Physical Plant 
James Sanford, Exec. Director, Student 
Services – Co-chair 

 
 

1. Call to order at 9:32 AM. 
 

2. Approval of minutes – approved by Jo-lene Burton-Kehoe, seconded by 
Amitabh Jha. 

 
3. Approval of agenda– items added to new business and additional incidents 

included. Approved by Amitabh Jha, seconded by Aran Silmeryn. 
 

4. Business arising from previous minutes 
a. Sub Committee/Member updates 

i. Scents on campus 
1. Thanks to those who voted on the motion to send a letter to 

senior administration to address the policy. The message 
was sent by James Sanford and Teri Gullon.  

2. A follow-up meeting is scheduled for early December 
between the staff member that raised the initial concerns 
and Patrick Difford, Erin Beaudin, Ashley Cunsolo, James 
Sanford, and Kerry Deveau.  

3. Teri Gullon is taking every opportunity to bring it up in 
meetings (AUFA, FPASS). In the meantime, the chairs 
encourage all JOHSC members to be advocates for the 
policy on campus. For example, Teri has made her students 
aware of the consequences of violating the policy: anyone 
wearing perfume will be kicked out of the lab and receive a 



 

 

zero for that class. Even dryer sheets can have a strong 
scent. 

4. What are other universities doing? Are there any tools they 
can share regarding enforcement? Greg Deveau found Dal’s 
breathe easy” scent policy, a separate policy from the 
smoking policy. (Similar to Acadia’s policy for enforcement.) 

5. Patrick Difford will have a wider look at what other 
universities are doing and prepare more information in 
advance of the December meeting with senior admin and the 
complainant. 

6. Confrontation puts people in an uncomfortable position. 
Patrick Difford approached a student a few weeks ago and 
they did not respond favourably. Safety and Security might 
not be the best mechanism for the approach due to the 
uniform. Faculty are the best advocates and should feel 
capable of having that conversation. Residence Life can be 
a strong advocate for on-campus students. 

7. If manager meetings resume in the new year, that can be an 
opportunity to spread the word and encourage advocacy in 
administrative departments. 

8. Dal’s idea to keep it a separate policy is a good thought. The 
message needs to focus on community and caring for one 
another. “What I do impacts more than just me.” 

9.  
ii. Violence in the Workplace Assessment 

1. Thanks to Teri Gullon and James Sanford for their work in 
getting the policy up to senior administration and for 
committee feedback. Pat Mora had feedback that will be 
addressed later (the assessment is a living document). 

2. Patrick Difford and Greg Deveau had a very positive meeting 
with Andrew Teale (OHS officer with the Department of 
Labour) yesterday. Today was the due date for the order, 
and the submission was accepted. The university is in 
compliance for the next five years. The assessment is in 
Andrew’s hands for review and updates. 

3. Starting next month moving into the new year we will move 
forward with communication and departmental level 
workshops. Greg can also provide generalized training. 

4. The assessment still needs Erin Beaudin’s approval (and 
OHS approval). There will be additional consultation and 
changes but nothing that needs immediate approval from the 
province. 

5. Thanks to Greg Deveau for his hard work on the report. 
 

b. First Aid Training updates 
i. A one-day First Aid training class is scheduled for Tuesday, 

December 10.  If you want to join the class send Greg Deveau a 
message: there are two seats left for the upcoming class. 



 

 

ii. The class was not advertised to the campus. Several members of 
Safety and Security recognized their credentials had expired so 
they were scheduled first for training, since it is mandatory for 
guards and other front-line staff to have up to date credentials. 
Library staff also identified several employees with expired 
credentials and reached out to Greg. 

iii. Another class will be scheduled (and more broadly advertised) 
during the Winter semester reading week. 
 

5. New Business 
a. Policy review: Persons with mobility issues evacuation policy 

i. Greg Deveau shared the draft policy. JOHSC team, please review 
over the next few weeks and give Greg Deveau your feedback 
before the December meeting, no later than the week before 
(December 12th). Melanie Clouthier will also take the policy to the 
Acadia Accessibility Advisory committee for their feedback. 

ii. Clarification: who is the disability resource coordinator? Meghan 
Swanburg. 

iii. Security is prepared to respond even though the policy is not 
official. There is an Evac Chair in the Safety and Security office. 

iv. Clarification: who is responsible for updating Wolfville Fire 
Department? The fire warden (designated by building manager). 
The local fire department will receive a copy of the policy but safe 
spots have already been identified for extraction. Security is 
responsible for relaying this information to the Fire Chiefs. 

v. The Wolfville Fire Department will conduct training over the 
summer with Jo-lene Burton-Kehoe and Safety and Security. The 
team will know the policy inside and out.  

vi. Who are the fire wardens? We have a list of building managers but 
not the wardens. Who checks that they have completed the 
training? Safety and Security receives a copy of the 
certificate/notification, and if they don’t receive a notification staff 
follows up to remind the individual. The responsibility of building 
manager is typically assigned to the highest level in a department 
(a dean or director). 

b. Unsafe behaviour students throwing apples  
i. Three individuals living in 55 University Ave are throwing apples 

inside buildings, lights, and at other people. Two of the potential 
suspects are Acadia students. There are no reports of anyone 
being hurt, all incidents relate to property damage (apples smashed 
in residence locks or thrown against the walls and doors.) The 
damage is primarily around one specific section. There’s a small 
orchard in the vicinity of 55 University. Described as a “crime of 
opportunity.” Thes incidents are happening during the day and at 
night. 

ii. Please keep your eyes open and let Security know if you see 
something unusual. 



 

 

iii. Increased reports of damages in residences as we approach the 
end of the semester. 

iv. Olivia Lynch reported the entire section will be charged for 
damages unless the culprits come forward or they are identified. It 
is an insignificant cost compared to the damages/behaviour in 
previous years. 

c. Holiday/break/Exams/Move-out awareness 
i. Talk about the holiday closure in your coming department 

meetings. Unplug lights and extension cords. Lift computers off the 
floor in case of flooding. If tests using sensitive lab equipment is 
taking place over the break, be advised that no one will be around 
on campus except for Security. 

ii. High anxiety and stress across campus for exams. Show patience 
and understanding. 

iii. Students will be staying on campus for the break. Residence Life 
reported over 100 students staying on campus for holiday break. 
Tower, Chipman, and Chase will remain open. 

iv. Be mindful and safe while traversing campus, there is increased 
traffic. 

d. Regular OHS email 
i. Suggestion: a regular monthly email focusing on a specific issue 

that needs more attention. For example, crosswalk visibility as it 
gets dark earlier and students aren’t always pressing the button. 

ii. It was suggested to contribute to the monthly campus info 
newsletter to avoid over cluttering inboxes and decrease the 
likelihood of it being unread. Content can alternate between text 
and video to give people something to look at other than text. 

iii. Teri Gullon will connect with Robyn McBain to move forward with 
the initiative. Reggie Grey, (Multimedia Content Producer) might be 
able to assist with video production. 

iv. This will remain a standing agenda item so the committee can 
collectively decide on a topic of focus and have time to prepare 
content. 

 
6. Report of Incidents 

a. Mold concern (IR # 26219) 
i. A student using a bathroom in section B of Chase Court (B335) 

reported “goo” coming out of bathroom vent. The vent is located 
directly above the shower and there is a risk of it falling on the 
person. 

ii. Physical Plant did not receive notice of the report; their only update 
was from the agenda circulated yesterday. Residence Life/Jo-lene 
Burton-Kehoe did not receive the report either. 

iii. Physical Plant will send someone back today to inspect the 
washroom. 

iv. Melanie Clouthier will forward the IR information to Phys Plant and 
Residence Life. 

b. Scent-complaint and request for accommodation  



 

 

i. A student, with the support of the Student resources team, has 
been granted the accommodation of a private study space to get 
away from heavily scented areas. 

c. Chem Spill:  Fountain Commons Great Hall West Side (IR # 25846) 
i. An open display of mercury being used in a demonstration was 

spilled and cleaned up. Was the incident handled well? Yes. 
Chemistry helped with cleanup. 

ii. Why was there mercury at the open house from the Engineering 
dept? The demonstration was at both October and November Open 
House events. Unclear if there was prior approval. Following this 
incident Greg Deveau will meet with a member of the Engineering 
Department and determine their level of chemical inventory and 
training. 

d. Chartwells vehicle accident in KCIC parking lot 
i. A Chartwells employee was scheduled to make a delivery at the Kc 

Irving Centre. The designated parking lot for deliveries is very 
small. Even on a normal day it is difficult to navigate, but this was a 
particularly busy day (vehicles double parked). The driver, not 
seeing a vehicle parked behind them, backed into the parked car. 

ii. The compound is not a parking lot; the gate should be closed to 
restrict access. That lot is not appropriate as a delivery area. 
Chartwells staff can park on University Ave. 

iii. Chartwells was instructed to use that area, but it was unclear as to 
why: no one in Security would restrict their access. Drivers should 
not use a lot if it is unsafe. If it’s engineered poorly, Greg 
Deveau/Derek Parker/Marcel Falkenham can provide support. Greg 
Deveau will follow up with Brett Ells and Marcel Falkenham. 

iv. This is the second incident on the agenda where Physical Plant did 
not receive a report. The committee agreed there is an issue with 
the distribution of incident reports Greg Deveau will chat with Terry 
Aulenbach to update the email distribution list for OHS reports and 
discuss updating the form to an Excel compatible output. 

e. Hypoglycemic incident at VML 
i. A student employee working in the Library had a hypoglycemic 

episode and was unable to properly treat themselves due to 
cognitive confusion. They later met with staff to debrief and help 
educate them on treatment/support in the future. Special food 
available should another incident occur. 

f. AAC slip and fall (wheelchair user) 
i. A senior was using the accessibility ramp to access the viewing 

area at a football game when their wheels got stuck in an uneven 
paver and they fell on their knees. It was not a serious injury but 
could have been far worse. The ramp is not a smooth, continuous 
surface. How can we make the ramp safer and more accessible? 

ii. Phys Plant is aware of the issue. Dave Watson currently has a 
stone mason on site to level out the surface, and the work is almost 
done. 

 



 

 

7. Summary of Actions and Results arising from this meeting 
a. Patrick Difford will have a wider look at scent policies for other universities 

and prepare information in advance of the December meeting with senior 
admin and staff member. 

b. Melanie Clouthier will share the evacuation policy to members of the 
Acadia Accessibility Advisory Committee to gather feedback. 

c. Teri Gullon will connect with Robyn McBain to plan a regularly occurring 
segment from JOHSC to include in the Campus Newsletter. 

d. Melanie Clouthier will forward the Mold IR to Phys Plant and Residence 
Life. 

e. Greg Deveau will chat with Terry Aulenbach to update the email 
distribution list for OHS reports and discuss updating the form to an Excel 
compatible output. 

f. Greg Deveau will meet with a member of the Engineering Department to 
discuss their chemical inventory and management. 

g. Greg Deveau will follow up with Marcel Falkenham and Brett Ells 
regarding Chartwells deliveries to the KC Irving Centre. 

 
Next meeting scheduled for Thursday, December 19, at 9:30 AM. 

 
8. Meeting adjourned at 10:38 AM. 

 
  
 


