
 

 

UNIVERSITY JOINT OCCUPATIONAL HEALTH & SAFETY COMMITTEE 
 

Thursday, May 22, 2025, 9:30-10:30 
Microsoft Teams 

 
Present 
Melanie Clouthier, Safety & Security 
Patrick Difford, Director, Safety & Security 
Brett Ells, Chartwells 
Richard Johnson, Athletics  
Pat Mora, Financial Services 
Derek Parker, Physical Plant 
James Sanford, Exec. Director, Student 
Services – Co-chair  
Aran Silmeryn, SEIU 
Meghan Swanburg, Facilities  
Keilani Tupper, AUPAT 
Jordyn Van Oostrum, SEIU 
 

Regrets 
Jo-lene Burton-Kehoe, AUPAT  
Eveline DeSchiffart, Acadia Divinity 
Greg Deveau, Operations Supervisor & 
OHS Coordinator, Safety & Security 
Teri Gullon, AUFA – Co-chair 
Bertrand Gloeckner, Physical Plant 
Amitabh Jha, AUFA 
Nancy McMullin, Physical Plant 
 
 

 
1. Call to order at 9:35 AM by James Sanford. 

 
2. Approval of minutes – approved by Aran Silmeryn, seconded by Keilani 

Tupper. 
 

3. Approval of agenda– two items added to new business. Approved by Aran 
Silmeryn, seconded by Pat Mora. 

 
4. Business arising from previous minutes 

a. Sub Committee/Member updates 
i. i. Scents on campus 

1. No update at this time. Melanie Clouthier was unable to 
connect with Robyn McBain before this meeting (her team 
was understandably busy with Convocation). Melanie will 
reconnect with Communications and provide an update at 
the next meeting. 

ii. Evacuating persons with mobility concerns 
1. The policy has been renamed ‘Emergency responses for 

people who require assistance.’ 
2. Kudos to Meghan Swanburg for her work on the 

documentation! 
3. James Sanford summarized the draft policy/statement. The 

files will be shared in full after the meeting so the committee 
has time to read and send feedback.  

4. James identified several crucial units on campus involved 
with the process and their own responsibilities (aside from 
Safety and Security): Accessible Learning Services, HR, 
Residence Life, Events Services, Student Services, 



 

 

contracted service providers, and Facilities. We need to 
have conversations with these units to ensure they 
understand these policies and that they are updated on a 
regular basis. 

5. There was a discussion regarding individuals requiring 
assistance who might not feel comfortable with the idea of 
being singled out. We can be compassionate/discrete for 
privacy and amend the language; however, in the event of a 
true emergency, preserving life at all costs takes 
precedent. Security staff needs to know how to operate vital 
machinery such as a stair chair. Firefighters sometimes have 
to smash windows to get in a building, causing damages to 
the university. Participation is not optional if a building-wide 
alarm goes off. We can suggest an individualized and private 
practice run.  

6. How often are fire drills conducted on campus? Regular drills 
take place in September/October in residences. (Priority is 
buildings where people stay overnight- highest identified risk 
for harm). Drills are also held at Wheelock, the Library, and 
Phys Plant. Conducting a drill in a building such as 
BAC/Huggins/the arena would be very disruptive. Security 
(via Greg Deveau) can do drills on requests.  

7. Muster points are not well known (especially by new 
employees who are not aware accommodations are 
available). The information is on the OHS website but not 
widely communicated. 

8. James Sanford will circulate the documents today. JOHSC 
members will send feedback by May 29-30 so James can 
bring the policy to Senior Administration and the Accessibility 
Advisory Committee. We are hoping to move forward and 
have a finished product in the summer for review and 
recommendation as policy. 

9.  
b. Campus OHS article  

i. The committee suggested tick safety for this month’s Safety 
Spotlight. Melanie Clouthier will write the article and share with the 
committee. Please provide feedback by noon on Monday, May 26, 
in order to be submitted in time for the Tuesday noon deadline. 

ii. Suggestion for October (fire safety month): campus muster points. 
1. Is there a legal obligation to post muster point information in 

a building? Localized bylaws require blue civic address 
numbers to be visible. Meghan Swanburg will follow up with 
Marcel Falkenham to confirm this information. 

2. Muster signage can be difficult to locate when evacuating to 
a different building. For example: the Library’s muster point 
is U Hall. 



 

 

3. It is vital to have a civic address prominently displayed when 
calling 911. Not having the information will delay the 
dispatch.  

c. Policy follow-up 
i. Pat Mora will gather more information next week. Last year Curie 

(one of Acadia’s insurers) held a webinar on implementing a drone 
policy. Pat will review the recorded presentation and meet with 
Greg Deveau to discuss forming a working group. 

d. Hazard/Occurrence report Updates 
i. The IRs from last meeting did not make it to Pat Mora. She did not 

receive any IRs for this month, either. 
ii. James Sanford will follow up with Greg Deveau to improve the 

reliability of our IR process. 
5. New Business  

a. Dogs on campus 
i. There is an identified need to revisit the proposed ‘dogs in the 

workplace’ policy on campus. HR is consistently receiving inquiries 
with new hires (2-3 people on average at faculty orientations), and 
they hear concerns from current employees.  

ii. Employees feel unsafe with a dog in the building and are 
uncomfortable with confronting their colleague. The animal could 
belong to someone in another department, which makes it even 
more difficult. 

iii. Currently it is the building manager’s responsibility to ensure 
everyone is comfortable with the animal’s presence. However, 
enforcement is arbitrary or inconsistent, and difficult in larger 
buildings like the BAC. 

iv. The policy proposal/working group (brought to JOHSC for feedback 
at the April 25, 2024 meeting) seems to have died last summer. 
The last reference in the committee minutes was September 24, 
2024. It appears that the pilot policy did not happen. 

v. “They’re not banned, so nothing is preventing me from bringing 
them.” 

vi. It is becoming increasingly difficult for HR to support uncomfortable 
employees. The university needs a formal standpoint on the policy. 

vii. James Sanford will send an email to Erin Beaudin to revisit the 
need for a dogs in the workplace policy due to the number of 
concerns. HR may want to schedule a meeting with Erin, too.  

viii. The dog policy is like our Share the Air problem: not everyone is 
allergic to fragrance, and not everyone is okay with dogs- whether 
that is a genuine phobia or an allergy. 

b. Workplace Harassment modifications 
i. New provincial regulations regarding workplace harassment will be 

coming into effect starting September 1, 2025. 
ii. This was not known at the time Acadia was working on their 

assessment. 



 

 

iii. There is very little information at the moment, but we can assume 
there will be communication that goes in place with these new 
regulations/expectations. 

iv. James Sanford and Meghan Swanburg will connect with Lerato 
Chondoma asking for more background information. Is it too early 
to start talking about the coming changes in our meetings? Or 
should we wait until we have the legislation? 

v. Add to the agenda for June’s meeting. 
 

6. Report of Incidents – Melanie Clouthier needs access to the IR spreadsheet. 
Nothing to report at this time. 

 
 

7. Summary of Actions and Results arising from this meeting 
a. Melanie Clouthier will follow up with Communications to discuss the Share 

the Air button design. 
b. James Sanford will circulate the ‘Emergency responses for people who 

require assistance’ documents today. JOHSC members will send 
feedback by May 29-30 so James can bring the policy to Senior 
Administration and the Accessibility Advisory Committee.  

c. Melanie Clouthier will write the June Spotlight on Safety article and share 
with the committee for feedback by May 26. 

d. Meghan Swanburg will follow up with Marcel Falkenham to confirm what is 
required for muster point signage and blue civic address numbers. 

e. Pat Mora will review Curie’s recorded presentation on drone policy and 
form a working group with Greg Deveau. 

f. James Sanford will follow up with Greg Deveau to improve the reliability of 
our incident report process. 

g. James Sanford will send an email to Erin Beaudin to discuss the dogs in 
the workplace policy. 

h. James Sanford and Meghan Swanburg will connect with Lerato 
Chondoma regarding the upcoming workplace harassment legislation 
changes. 
 

Next meeting scheduled for Thursday, June 26, at 9:30 AM. 
 

8. Meeting adjourned at 10:35 AM. 


