
 

 

UNIVERSITY JOINT OCCUPATIONAL HEALTH & SAFETY COMMITTEE 

 

Thursday, October 23, 2025, 9:30-10:30 

Microsoft Teams 

 

Present 

Jo-lene Burton-Kehoe, AUPAT  

Melanie Clouthier, Safety & Security 

Eveline DeSchiffart, Acadia Divinity 

Greg Deveau, Safety & Security 

Patrick Difford, Safety & Security 

Teri Gullon, AUFA – Co-chair 

Amitabh Jha, AUFA  

Richard Johnson, Athletics  

Eden Jordan, Safety & Security 

Laura Miller, Chartwells 

Derek Parker, Physical Plant 

James Sanford, Student 

Services – Co-chair  

Aran Silmeryn, SEIU 

Meghan Swanburg, Facilities  

Jordyn Van Oostrum, SEIU 

 

Regrets 

Bertrand Gloeckner, Physical Plant  

Nancy McMullin, Physical Plant 

Pat Mora, Financial Services 

 

 

 

 

 

1. Call to order at 9:34 AM. 

 

2. Approval of past minutes – approved by Aran Silmeryn, seconded by Rich 

Johnson. 

 

3. Approval of agenda – approved by Aran Silmeryn, seconded by Jo-lene Burton-

Kehoe. 

 

4. Business arising from previous minutes 

a. Subcommittee/Member updates 

i. Scents on campus 

1. The Scent Subcommittee has met twice and invited a 

student representative to join. Meetings have been going 

well.  

2. Currently the subcommittee is drafting a separate 

Fragrance-Free policy for Acadia. Share the Air isn’t doing 

enough to emphasize fragrance issues. A draft will be 

available for discussion at the next JOHSC next meeting. 



 

 

3. Business card handouts were printed to discretely hand to 

anyone wearing heavy fragrance. The QR code links to 

Acadia’s Share the Air policy. 

 

 

 

 
Image description, side 1: A white business card 

sized handout. Text in red reads “YOUR Actions 

Impact Others.” Underneath is black text, placed to 

the left of a QR code: “Acadia is a fragrance-free 

campus.” 

Image description, side 2: The back side of the 

same business card handout. Text in blue reads 

“Fragrance-Free Means: Fragrance-free laundry 

products, Fragrance-free toiletries.” Below, in red: 

“NO perfumes, colognes, aftershaves, etc.” 

 

4. Subcommittee members are tracking data (date and location 

handed out, etc.) to determine compliance and effectiveness 

of the campaign. Tech Services can also track the hits from 

the QR code. 

5. If any members of JOHSC would like cards to hand out, 

contact Eden Jordan or Melanie Clouthier.  

6. Meghan Swanburg and Jo-lene Burton-Kehoe wanted to add 

stickers in laundry rooms since the posters did not stay up. 

7. Committee asked if there was any follow up on the request 

for fragrance-free items on campus from local businesses. 

Not yet. 

8. It was noted that the handouts do not include any university 

branding. This will be amended in the next set of printed 

handouts. 

ii. Emergency responses for people who require assistance 

1.  No updates at this time. Looking for the most recent version 

of the policy to recirculate to JOHSC before sharing with the 

Acadia Accessibility Advisory Committee, before finally 

sharing with senior admin. 

2. Meghan Swanburg and James Sanford will circulate the file 

and have a final conversation/motion at the next meeting. 

b. Campus OHS article  



 

 

i.  Suggested helmets, since it was mentioned in last month’s 

meeting. 

ii. Melanie Clouthier will write the article and circulate a draft for 

committee approval. 

c. Policy follow-up 

i. E-bike policy 

1. Investigating helmet rules: yes, it is required in Acadia’s 

policy. Last draft is from Aug 2024. 

2. Was there follow up with the town after the accident? Will the 

town do anything to enforce helmets? Wolfville Bylaw: no 

efforts to enforce. E-scooter company: it’s part of their policy 

in the agreement and is provincial law. 

3. Halifax attaches helmets to their scooters. Was this a 

decision made by the company or something enforced by 

HRM? The company is looking to add helmet clips to 

Wolfville Scooter’s vehicles or the scooters won’t run. (Not 

for this year.) Eden will gather more information on HRM’s 

protocols. 

4. Personal devices can be used in the winter but rental 

companies cease operation. 

ii. Drones 

1. No update at this time. 

iii. Dogs on campus 

1. No updates at this time. Trying to get back on the radar, but 

HR does not currently have the resources available to 

support. Hoping for movement later. 

iv. Workplace Harassment modifications/new legislation 

1. No updates at this time. Item removed from the agenda for 

now; will revisit in the new year when 

policies/recommendations are completed in January 2026. 

d. Naloxone cabinet installation in SUB 

i. A cabinet has been installed in the SUB, and all questions were 

addressed in last meeting. Item resolved. 

e. Preparedness for emergency/evacuation 

i. Acadia’s Emergency Management Group was monitoring the 

situation due to the proximity of the wildfires but has since stood 

down. The situation compelled the group to start looking a little 

more closely at Acadia’s Emergency Management Plan to ensure 

the plan is fully operational. 

ii. Eden Jordan and Patrick Difford met with provincial EMO staff to 

discuss their expectations of Acadia University in event of an 

evacuation. Greg Deveau is creating an internal SOP for Safety 



 

 

and Security regarding evacuations and what that entails. It may 

become a formal policy in the future. 

f. JOHSC member training 

i. Teri Gullon has created a Microsoft Teams group. Members have 

started sharing training resources. 

ii. Teri Gullon completed CCOHS training specific to JOHS 

committees. This is a potential training opportunity- though the 

course might not be offered for free. 

iii. Derek Parker also has resources to share from Sodexo. The 

Sodexo JOHSC committee is audited on training (meetings, 

structure of membership, minutes, inspections, hazard IDs, etc.). 

iv. James Sanford, Eden Jordan, and Teri Gullon will discuss training 

expectations for JOHSC members. A course could eventually be 

set up in Moodle. 

g. Lab safety review 

i. Teri Gullon emailed the Deans and Marcel Falkenham. The Deans 

were in favour but did not have final say as to whether we should 

do it. Hoping to share more additional information from Pat Mora.  

ii. Planning to move forward with the review. Item will remain on the 

agenda. 

 

5. New Business  

a. AUPAT representative 

i. With Keilani Tupper’s departure from Acadia, there is now a 

vacancy on the JOHS committee. Thanks to Keilani for her work  

ii. Ideally JOHSC would include a representative from HR; however, 

they do not have the staff available to attend. 

iii. Jo-lene Burton-Kehoe will contact the AUPAT Liaison Committee to 

inform the membership of the vacancy. 

iv.  

b. Asbestos in Chapel 

i. There was concern regarding cleanup of asbestos containing 

materials after abatement/renovation. An ill-advised test was 

conducted, creating inflated results. 

ii. Thorough cleaning and additional testing were conducted. 

Asbestos experts met virtually with Eden Jordan and others 

involved to answer questions. Tests now produce favourable and 

healthy numbers for the condition of the Chapel. All steps were 

taken to improve the situation and reach a positive resolution, and 

Manning Chapel has resumed normal operations. 

iii. No action required; FYI only. 

c. ELL Chemical disposal 



 

 

i. Acadia received a positive inspection this summer from the 

Transportation of Dangerous Goods Inspector. Acadia employees 

do not transport chemicals around the campus; they are 

transported and moved from a single supplier. The inspector was 

looking for an invoice from that supplier to confirm they had 

received Transportation of dangerous goods (TDG) training. 

ii. As a consignee responsible for sending shipments out, they are 

supposed to have the TDG training. Acadia is responsible for 

confirming the transport agency we hire has the right training and is 

in compliance. 

iii. There is a gap in training on campus which warrants more 

attention. 

d. Radon risk and testing - HSH 

i. Amiatbh Jha was asked if the campus had undergone testing for 

radon. Specific buildings on campus are in a high-risk area on the 

map due to the ground underneath. 

ii. The committee did not believe testing had been done, however, 

there was discussion a few years ago from Phys Plant staff. Derek 

will check with Andreas Dutkewych. Teri Gullon contacted Marcel 

Falkenham and will email the committee when she receives a 

response. 

iii. Testing can be done. Greater risk comes from unfinished spaces 

and prolonged exposure. CCOHS has more information on radon 

testing and exposure. 

6. Report of Incidents  

a.  IR 31418: Share the Air complaint Residence 

i. Followed up; inconclusive. 

b. Webform/ IR 31435: Asbestos concerns in Chapel  

i. John Scott and Eden Jordan submitted web submissions. Issue has 

been mitigated/resolved. 

c. IR 31451: Hazard report/trips no fall – Festival Theatre 

i. The wheelchair ramp in the Festival Theatre lobby has loose 

carpet. Several individuals tripped. Maintenance was advised. 

d. IR 31525: Share the Air Violation-Medical Shuttle 

e. IR 31570: Share the Air Violation/Fire safety- burning incense in 

residence, completed w student code of conduct/ 

f. IR 31860: EHS response to AAC 

i. Student fainted, transported to VRH/ 

g. IR 31875/31903: Accident in SOK Lab on equipment.  

i. Equipment failed and a student was injured. EHS responded and 

transported student to VRH. Bike taken offline, inspected and 



 

 

waiting for parts. Also waiting to hear back from student to see if 

they need support. 

h. IR 31913: Share the Air violation – Patterson 

i. IR 31914: Asbestos-VML 

i. Accidental asbestos containing materials disturbance during 

renovation at the library. Work shut down for air quality testing and 

abatement.  Back to normal operation. 

j. BAC south entrance trip hazard: yellow line painted on exterior, “watch 

your step” stickers placed inside. 

 

7. Summary of Actions and Results arising from this meeting 

a.  Meghan Swanburg and James Sanford will circulate the Emergency 

responses for people who require assistance policy and have a final 

conversation/motion at the next JOHSC meeting. 

b. Melanie Clouthier will write the next Spotlight on Safety newsletter article. 

c. Eden Jordan will investigate HRM’s helmet policy. 

d. James Sanford, Eden Jordan, and Teri Gullon will discuss the minimum 

amount of training that JOHSC members would complete. 

e. Jo-lene Burton-Kehoe will contact the AUPAT Liaison Committee to inform 

the membership of the vacancy. 

f. Derek Parker and Teri Gullon will follow up with Andreas Dutkewych and 

Marcel Falkenham to discuss radon testing. 

 

Next meeting scheduled for Thursday, November 27, at 9:30 AM. 

 

8. Meeting adjourned at 10:19 AM. 


