
 

 

UNIVERSITY JOINT OCCUPATIONAL HEALTH & SAFETY COMMITTEE 

 

Thursday, August 28, 2025, 9:30-10:30 

Microsoft Teams 

 

Present 

Jo-lene Burton-Kehoe, AUPAT  

Eveline DeSchiffart, Acadia Divinity 

Patrick Difford, Safety & Security 

Brett Ells, Chartwells 

Amitabh Jha, AUFA 

Richard Johnson, Athletics  

Eden Jordan, Safety & Security 

Pat Mora, Financial Services 

Derek Parker, Physical Plant 

James Sanford, Student 

Services – Co-chair  

Aran Silmeryn, SEIU 

Meghan Swanburg, Facilities  

Keilani Tupper, AUPAT 

Jordyn Van Oostrum, SEIU 

 

Regrets 

Melanie Clouthier, Safety & Security 

Greg Deveau, Safety & Security 

Bertrand Gloeckner, Physical Plant 

Teri Gullon, AUFA – Co-chair 

Laura Miller, Chartwells 

Nancy McMullin, Physical Plant 

 

 

 

 

 

1. Call to order 

 

2. Approval of past minutes – one correction to the date (incorrectly listed as 

June, not July). Approved as amended by Keilani Tupper, seconded by Pat 

Mora.  

 

3. Approval of agenda – several items added. approved by Keilani Tupper, 

seconded by Amitabh Jha. 

 

4. Business arising from previous minutes 

a. Sub Committee/Member updates 

i. Scents on campus 

1. Would like to see communications as soon as possible prior 

to the start of classes to let new students know this is a 

scent free campus prior to their arrival. Unsure as to who is 

responsible for making these additional communications 

happen. Increased and varied communication will be the 

most effective approach. 



 

 

2. Jo-lene Burton-Kehoe addressed the policy during RA 

training. A staff member suggested putting posters in the 

laundry room and washrooms to promote awareness. 

3. Was ‘Share the Air’ included in syllabi this year? Last year 

faculty received a reminder with recommended working. 

James Sanford will follow up to confirm what has been done. 

Hopefully the policy will become a regular part of the 

syllabus. 

4. Meghan Swanburg met with an individual with a severe 

scent allergy. The faculty member expressed frustration that 

things are not working. Is there communication on what is 

being done? JOHSC does follow up with the complainant 

and investigates the area where the complaint occurred.  

5. Was there follow up on Erin Beaudin reaching out to the 

Wolfville Business Cooperative to source scent-free 

products? 

6. During a recent event in U Hall, staff could smell 

perfume/cologne all the way up to the 4th floor. No one was 

up there; all students were two floors down. Large 

gatherings provide the opportunity to advertise and raise 

awareness to a group, as opposed to singling out an 

individual. Ask students to peer regulate and change the 

culture. (Instead of aggressively commenting on the scent, 

say “You shouldn’t wear that to class.”) 

7. Is it within policy to ask someone to leave if they are strongly 

scented? Patrick Difford will confirm. Who makes the ask? If 

you ask Security to step in it can quickly escalate as a formal 

complaint. 

8. It is a similar parallel to alcohol harms reduction paths. 

Everyone agrees it is a great idea, but they don’t take action 

to regulate their own personal behavior. 

9.  Phys Plant uses completely unscented products but people 

put things in washrooms- scented soaps, reed diffusers, etc. 

10. There is a lot of work to be done to find ways to respond 

when it occurs. Need to put the onus on everybody 

supporting each other and especially the individuals with 

allergies. Potentially create stories about what the impacts 

look like. More than someone “not liking the smell;” students 

genuinely might not realize how debilitating it can be. 

11. Question: is there a formal subcommittee? There was an ad 

hoc effort between JOHSC chairs and Senior leadership. 

The committee may want to consider assembling a small 



 

 

working group that can work outside of JOHSC (and invite 

non-JOHSC members). 

12. Look for alternate products for sanitizing wipes that provide 

comfort and cleanliness people are looking for when 

sanitizing a space. We can source an effective scent free 

alternative. Airports and hospitals use sprays that can 

eliminate strong smells. 

13. Targeting individuals is the least effective way to address an 

issue. The best approach is to change the environment or 

system in which things operate. Make it easy for people to 

choose to go scent free. 

14. Eden Jordan, Keilani Tupper, and Meghan Swanburg will 

work together to build a sub-working group on scents. 

ii. Emergency responses for people who require assistance 

1. The policy is ready to go to senior administration. It will be 

sent as a package with the new legislation on workplace 

harassment. 

b. Campus OHS article  

i.  Melanie Clouthier attached a draft article for committee review. 

Suggested to expand wording on “medical shuttle,” since Security’s 

vehicles are not mobility aid accessible. Meghan Swanburg will 

provide updated and more accurate wording. 

c. Policy follow-up 

i. E-bike policy 

1. No updates at this time. 

ii. Drones 

1. Pat Mora had a preliminary conversation with Senior 

Leadership to discuss drafting a policy/procedure and what it 

should look like. Pat will create a draft with Eden Jordan and 

invite stakeholder feedback/input. 

iii. Dogs on campus 

1. James Sanford will talk to the People and Culture working 

group. Update to come in the Fall. 

iv. Workplace Harassment modifications/new legislation 

1. Draft policies/procedures being discussed. Policies would 

need to be reviewed ever 3 years, procedures every year. 

2. Effective September 1st. There is now a guideline published 

detailing what needs to be in the policy.  

3. Is there a set deadline for these policies to be updated? No, 

there is a grace period since the guidelines were published 

two weeks before their enforcement date. 



 

 

4. Possible outcome with the new legislation: a complaint will 

come in <to who? Equity, or OHS?>. Depending on the 

nature of the harassment/complaint, it could come to 

JOHSC. (Which leads to the discussion item in ‘New 

Business’) 

d. Co-op/practicum incident reporting 

i. Eden Jordan will follow up with Scott Dempsey to determine 

whether there is a formal reporting process. Pat Mora will contact 

Acadia’s insurer (Curie) for more information and to see what other 

universities are doing to track these incidents. 

e. Naloxone cabinet installation in SUB 

i. James Sanford met with Tori Rombaut about installing a naloxone 

cabinet in the SUB. She requested funding from JOHSC. James 

explained JOHSC is a university committee and does not have a 

set budget, but James will work Tori to get the cabinet. 

ii. Could a Naloxone kit be placed inside the AED cabinet in the SUB? 

It is small enough to fit inside. James Sanford will forward Tori’s 

email to Patrick Difford and Alicia Johnsone to investigate this 

option, or discuss parameters for installing a separate cabinet. 

iii. Jo-lene Burton-Kehoe ordered 12 naloxone cabinets for 

residences, arriving in one week. Jo-lene will confirm with Chad 

Johnstone to determine if one is allotted for the SUB. 

 

5. New Business  

a. Air quality 

i. The wildfire in Long Lake/West Dalhousie is still out of control and 

impacting air quality across the province, including Wolfville. 

Messaging went out regarding air quality and how to mitigate any 

damages or harms. In the event of a severe decrease in air quality, 

Orientation Week activities can be moved inside to the rain 

locations. 

ii. Additional messaging was circulated at the request of the province 

to specifically address provincial restrictions and fire/woods bans.  

b. Fall 2025 Meeting dates 

i. The committee will continue to meet at this time (the fourth 

Thursday of the month) on Teams. James Sanford will create the 

meting invitation. 

c. Preparedness for emergency / evacuation 

i. Acadia does not have an evacuation policy. If there was a need to 

evacuate the campus, the order would be issued to Wolfville as 

well. Unlikely that there would be an evacuation order issued solely 



 

 

to the campus. The university would take direction from the 

province’s emergency management group.  

ii. Patrick Difford spoke to other Security directors in Atlantic Canada 

and confirmed that other universities do not typically have an 

evacuation policy.  

iii. COVID was essentially a campus evacuation. Essentially, should 

campus need to be “evacuated” communication would state 

‘campus is closed, do not come.’ 

iv. Acadia does have an emergency preparedness policy, but the work 

is handled through an ad-hoc campus group (Safety and Security, 

Physical plant, Student Affairs, Faculty, Residence Life) following 

the structure of the Emergency Management plan. 

v. University campuses are sometimes used as shelter in community 

evacuations and other emergencies. It would be more likely that 

Acadia would be asked by organizations like Red Cross to provide 

support for evacuations as they occur in in the proximate area: 

temporary housing, muster points, use of dining facilities. Municipal 

units have the authority to take over facilities on campus as well. 

vi. Other hypothetical emergency situations were posed: What 

happens if there is a fire on the floor of a residence, where do those 

people go? Depending on the number of students affected, Acadia 

would look at moving the students to other residences. Displaced 

students could move into empty rooms, set up cots in study 

lounges, convert a building (such as Fountain Commons) into 

temporary shelter, or work with the community to move students 

into local hotels. The goals it to keep them safe during the incident 

and then figure out accommodations.  

vii. Advised it should be a high priority to have a consistent plan. What 

Acadia loses a building on campus? What happens to offices and 

classes? The ‘situational planning in place’ needs updating. It is 

predicated on volunteers who are no longer working on campus. 

viii. Item will remain on the agenda for next meeting.  

d. Training of JOHSC members 

i. Do people receive any training when they join JOHSC? No, there is 

no formal training requirement for the University Joint Occupational 

Health and Safety Committee. 

ii. Question was raised since the new Workplace Harassment 

legislation references “people properly trained to fulfil their roles 

effectively and efficiently” and health and safety now includes 

psychological health and safety. 



 

 

iii. Derek Parker mentioned there may be training available using 

resources from Sodexo. Phys Plant employees are all trained to 

understand the Occupational Health Safety Act. 

iv. In some provinces (such as Ontario) training is legislated and 

mandatory.  

v. Patrick Difford will work with Derek Parker to gather more 

information. 

 

6. Report of Incidents  

a. Bee sting: SEM 

i. Individual was attempting to remove a bee from inside a building 

and was stung. First aid self administered, no follow-up required. 

b. Trip and fall: Whitman 

i. Student tripped outside of the south entrance of Whitman. Phys 

Plant placed pylons around the area. A meeting is scheduled to 

make the area safer. 

c. Trip and fall: BAC 

i. Community member stepped outside, didn’t expect a step, and 

twisted his knee. A similar incident occurred at the Athletics 

Complex.  

d. Off campus accident 

i. An international student was involved in an accident on their e-

scooter and was transported to Halifax. They are recovering but will 

need to take a semester off due to severity of their head injury. The 

student wasn’t wearing a helmet.  

ii. What is HFX E-Scooters’ helmet policy? “Riders must wear a 

helmet in compliance with Nova Scotia Motor Vehicle Act- Helmet 

Regulations. Helmets are available free of charge at our waterfront 

location.” The Wolfville vendor does not provide helmets. According 

to Wolfville Town Compliance, helmets are mandatory when 

moving the scooter. 

iii. Is enforcement related to motor size? Helmet regulations are not 

limited to motorized vehicles (bikes and skateboards). It comes 

down to enforcement, which doesn’t happen enough. 

iv. Potential subject for a future safety spotlight: out-of-province 

students may not be aware of the legislation. In Ontario, cyclists 

over the age of 18 are not required to wear a helmet.  

 

7. Summary of Actions and Results arising from this meeting 

a.  Eden Jordan, Meghan Swanburg, and Keilani Tupper will put together a 

subcommittee for scents on campus and gather other members outside of 

JOHSC. 



 

 

b. James Sanford will confirm what JOHSC advised faculty to include in their 

syllabi last year regarding scents. 

c. James Sanford will follow up on the naloxone cabinet installation in the 

SUB. 

d. James Sanford will follow up on the Dogs on Campus policy. 

e. Derek Parker will look into training for JOHSC members. 

f.  James Sanford will prepare calendar invitations for the Fall/Winter 

JOHSC meetings. 

 

8. Meeting adjourned. 


